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In 2005, FASB's Board adopted a resolution requiring companies to move the posting of Other Post Employment Benefits (OPEB)from the footnotes to the balance sheet. OPEB liabilities, or FAS 158, consisting primarily of post-retirement medical obligations, will have significant impact on stock evaluations, income statements, and balance sheets. This session will discuss the pros and cons of various funding options companies have in financing these obligations.
Monte Harrick is a Senior Vice President at Clark Consulting. Mr. Harrick specializes in working with large corporations to design plans to attract and retain management talent. His responsibilities include analyzing and consulting with corporations on the design, funding and administration of leading nonqualified benefit plans and welfare benefit plans. For over 15 years, Mr. Harrick’s consulting arrangements have been spread among a number of disciplines, such as the amendment and/or design of plan provisions for nonqualified plans, the review of unique security devices used to protect executive benefits, and the development and placement of proprietary funding vehicles to finance corporate liabilities. Mr. Harrick holds a B.A. degree from Brigham Young University. He holds memberships in the National Association of Corporate Directors (NACD), the Association of Financial Professionals (AFP), the Society of Financial Service Professionals and is licensed through the National Association of Securities Dealers (NASD). He is also a Board member of the San Gabriel Valley Boy Scouts of America
Rick is a founder and Senior Managing Director of VerityPoint, a strategic consulting firm that specializes in executive benefits and the funding of corporate liabilities.  He has extensive experience in all aspects of nonqualified plans, including Deferred Compensation Plans, Supplemental Executive Retirement Plans, Excess Benefit Plans, Rabbi Trusts and specialized state-of-the-art nonqualified plans. He also has extensive experience in the funding of corporate liabilities using a variety of investment strategies, including the use of bank, corporate and trust-owned life insurance.   

Prior to forming VerityPoint, Rick served for 13 years as a Senior Vice President of Clark Consulting, a national firm that provides consulting, third-party administration and brokerage services.  Before joining Clark Consulting, Rick was an attorney in the Los Angeles office of Sheppard, Mullin, Richter & Hampton, where he was a member of that firm's tax, ERISA and corporate departments. 
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