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This session will provide instruction for those individuals interested in planning an upwardly mobile carrer in a shrinking treasury employment market. It will suggest a framework upon which to build a Career Action Plan for future development. Discussed will be the necessity of defining career goals and adapting to the transitioning market place enabling maximum impact upon career direction, the skills critical to reaching your goals; and once these skills have been acquired how to be most effective in seeking a transition to a higher level position.
Lynne Shulim joined Sony Pictures Entertainment as Vice President, Corporate Treasury in 1991. She managed Worldwide Treasury Operations; Cash Forecasting, Monitoring and Control; Foreign Currency Exposure and Corporate Credit and Collections. Sony Pictures Entertainment's global operations encompass motion picture production and distribution, television programming and syndication, theatrical exhibition, home entertainment, operation of studio facilities and distribution of filmed entertaiment worldwide. Most recently Ms. Shulim was Treasurer of Sequas Corporation. Sequas corporation is a structured finance originator, servicer and financial risk management clearinghouse for corporations, trading partners and finacial instituions specializing in entertainment, energy, healthcare and supply chain finance. Educated on the East Coast, Ms. Shulim received a Bachelor of Science in Mathematics from State University of New York at New Paltz, as well as a Masters of Business Administration in Finance from Temple University. Ms. Shulim has served as President and Director of the Southern California Associaiton for Financial Professionals, Director of the Associaiton for Financial Professionals, President of the Sourthern California Treasurers' Club, Director of Financial Executives International, guest lecturer at the University of Southern California college of Continuing Education and the American Management Association. She has also long been a supporter of, and is currently serving as President for, the Down Syndrome Association of Los Angeles.
For over three decades, Rick Manning has been actively engaged in the Southern California employment market brokering candidates for many of the regions largest and most prominent companies. He established F.E. Manning Associates in 1976. Specialiaing in the recruitment of professional level Accounting, Finance and other specialty employment categoreis, F.E. Manning Associates represents clients within a diverse range of industries including Entertainment, Financial Services, Healthcare, Insurance, Automotive, food and Manufacturing. Given his years of experience working with both hiring companies and applicants in competitive employment environment, Manning has obtained uncommon insight and practical knowledge into the job hunting process. His years of exposure to a variety of clients have provided a unique understanding of the reasoning commonly motivating employers to select one candidate over another. Using his perspective, Manning has published over 30 articles in Southern Califronia newspapers and Business Journals regarding job hunting techniques and strategies. In addition to his search consulting and writing, Manning has lectured on job hunting advice within academic settings and participated in public affairs programming. He has also made presentations to the Califronia State Employment Development Department, various professional organizations and other private groups concerning job hunting issues. He earned a Bachelor of Arts Degree in Speech from California State University, Northridge. 

